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We strongly request your urgent intervention in the following matter:-

As far as the issue of revision of wages of the contract workers is concerned we feel that this
issue has got all India ramifications and cannot be restricted to only Kerala circle. In case wages
are to be revised for the contract workers, then the corporate office has to take a decision to do
so for the entire BSNL at one go. This will definitely lead to the generation of demands from all
workers across all the circles sooner or the later. Hence it is requested to consider our demand
to revise the wages in all the circles at par with Kerala circle.

The Contract labourers are not directly employed by BSNL but by the contractors who have
entered into an agreement with BSNL through a tender process. Hence, the “contractor is the
EMPLOYER and BSNL is the PRINCIPAL EMPLOYER. The demands raised by the CCLU are
to be addressed by the employer but not principal employer. The principal employer has to
merely ensure that minimum wages and statutory benefits like, EPF, ESI etc. are paid by the
contractor.

The issues like, bonus and fair wages are strictly in the domain of the employer, but not the
responsibility of the principal employer at all. Hence suitable steps must be initiated to restrict the
conciliation process between the employer and employees only as per the law and not hold the
principal employer accountable in the conciliation process.



